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Since the turn of the Millennium the elimination of global poverty has been a top priority of the 
international community. In the United Nations Millennium Declaration, the leaders from 189 nations 
committed to work together for poverty eradication, human rights and global peace. 
 
Toward these ends, the Declaration was transformed into Millennium Development Goals (MDGs) and 
targets that aimed to unify governments, international organizations, foundations and nongovernmental 
organizations to focus their expertise, efforts and funds on achieving specific targets in the areas of 
poverty reduction, education, gender equality, health and other areas of human development. Yet, the 
MDGs failed to take into account a key element of poverty reduction and human development, namely 
decent work. The International Labour Organization, the UN specialized agency that focuses on work and 
poverty, has recognized for almost 100 years that “the best way to avoid a life of poverty is to find decent 
work” (ILO 2001).  
 
Moreover, the Universal Declaration of Human Rights proclaims that everyone has the right to decent 
work. Nonetheless, the Millennium Declaration and the MDGs failed to acknowledge that decent work 
for all is an essential element of eradicating poverty, realizing human rights, and achieving global peace. 
In contrast to the MDG framework, the proposed Sustainable Development Goals (SDGs) for the post-
2015 international agenda look promising. Goal 8 of the proposal presented by the UN Open Working 
Group on the SDGs in July 2014 calls for full and productive employment and decent work for all by 
2030, a proposal the UN General Assembly will consider in September 2015. This paper reflects over the 
shortcomings of the MDGs and considers the decent work SDG and its potential in the post-2015 
framework to bring sustained efforts toward ensuring decent work as a means to eradicate poverty and 
realize human rights for all.  
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